
® Urja Global Ltd. 
(AN ISO 9001 Co.) 

CIN No. L6712QOL 1992PLC048983 

Letter gfADpolntment or Independent Director 

To 
MrPuneet Kumar Mohlay 
(-78,3 n1 Floor, 
Anand Vlhar. 
Eil~t Deihl 
Shakarpur 
Delhi-II0092 

0,'e:12.08.20 17 

We- art- pleased to confirm your appoin tment as Non-Executive-' ndependent Director 
on thL' Hoard 01 Directors of Ucja Global Limited (hereinafter referred to as the' 
'Company") lor a term of five years wilh effect from 11 ttl August. 2017. 

rhis letter of appointment sets ou t the terms and conditions covering your 
.11'pointment which are as.fol lows: 

J. Appointment 

Your term 01 dppolntment as Non-Executive Independent Director is for a term of 
I1v(' years on the Board of Directors of the Company with effect from 11 th August , 

2017 

Ih .H1lndepl.:ndL'nt Director you will not be liable to retire by rotation. 

The term Imlt.'pendent Director should be construed as deffned under the Companies 
t\(t, lOU and the SEBI (Lis ting Obligattons and Disclosure 
Itl'IJ\llreml'nt~) Regula tions. 2015. 

) nur .tppl.ltntm~nt .lnd tenure 3S Independent Director shall be consistent With the 
,lpplirdble provisions of the Compani.es Act, 20 I3 and SE BI (Listing Obligations and 
Dlsdo::;urt! Reqlllfements) Regulations, 2015. 

1.. Comnllttces 

• 
ClJrrently. the Compa ny IS havlIlg follOWing committees in accordance with thL' 
rrnViSH,lIl'i 01 C:omp,mlcs Act, 20 13 and SEBI (Listing Obligations and Disclo<;ure 
H('411trt.'ml·Ill~II{t.>guIJt ions. 2015: 

1/\1I(lIt COnlt11tttec 
1. ~Omm;lllf)n dnd Remunera tion Committee 
:~ St,lkehuldcr:) Retdtionship Committee 
11~lsk M,mJ~emcnt CommIttee 

Regd Oft' 487.'63, lsi rtOOl" NallOO8l Markel. 
Pe ragaml, ~ De\t'li 110087 
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Since your appointment has been approved by the shareholders, the Board of Directors will 
decidl.? in subsequent Board Meetings regarding your appointments in the above 
mentioned committees. 

By accepting this appointment, you confirm that you are able to allocate sufficient time to 
meet the expecta tions from your role to the satisfaction of the Board. 

3. Ro le and Duties 

As a member of the board. your role, duties and responsibi lities will be those normally 
required of a Non-Executive Independent Director under the Companies Act. 2013 and the 
SE81 Listing Regulations. 

In terms of Section 166 of the Compames ACt, 2013, you shall 

'- act ill accord,l:Oce with the Company's Articles of Associat ion. 
II. act in good faith in ordereo promote the obJects of the Company for the benefit of its 

members as a whole, and in the best interest of the Company. its employees, the 
shareholders, the community and for the protection of environment 

III exercise your duties with due and reasonable care, skill and diligence. 
IV. not involve yourself in a situation in wh ich you may have a direct or indjrect Interest 

that confliCts. or possibly may conflict, with the interest of the Company. 
V. not achieve or attempt to achieve any undue gam or advantage either to yourself or 

to your relatives. partners or associates. 
VI. not assign your office as D,rector and any aSSignments so made shall be void. 

You shall also abIde by the 'Code fo r Independent Directors' as outlined In Schedule IV to 
th(' Companies Act. 2013, and duties of directors as provided in the said Act and m 
RegulatIOn 16 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 
2015. For your ready reference, the relevant provisions have been extracted and attached 
to this letter <is Annexure A. 

4. Remuneration, etc. 
• 

Fee!oi/tomrnission: 

You will be paid such remunera tion by way of SItting fees for meetings of the Board and its 
Committees as may be decided by the Board and/or approve~by the Shareholders from 
lime to time. 

The slumg fees presently paid to the Non-Executive Independent Director is Rs. 10.000/­
pi..'r meeting of the Board and for meetings of Audit Committee. Nomination & 
Remuneration Committee. Risk Management Committee and Stakeholders Relationship 
Committee, its Rs. 2500 per meeting. 

• 



Reimbursement of Expenses: 

In addition to the remuneration described, hereinabove, the Company will, for the period of 
your apPointment. reimburse you for travel, hotel and other incidental expenses incurred 
by you in the performance of your role and duties. 

5. Code of Conduct & other compliances 

DUring the appointment, you will comply with any relevant regulations as may be issued by 
the Government of India and such other authorized bodies as set up by the Government on 
its behalf. including the Code for Independent Directors. Code of Conduct and Ethics for 
Directors and Senior Executives and Insider Trading Code and such other requirements as 
the Board of Directors may from time to time specify. 

At the first meeting of the Board in every financial year or whenever there is any change in 
the circumstances which may affect your status as an independent director. you shall give a 
declaration to that effect conhrming that you meet the criteria of independence as provided 
In Section 149l6) of the Companies Act, 2013, in the format as per Annexure B to this 
Letter. 

6. Evaluation 

The Company will carry out an evaluation of the performance of the Board as a whole. 
Board Committees and Directors. Your re-appointment on the Board shall be subject to the 
outcome of the evaluation process. 

7. Disclosure of Interest 

You shall disclose material inte rest that in any transaction or arrangement that the 
Company has entered into. Such inte rest should be disclosed not later than when the 
tr.Jnsaction or arrangement comes up at a Board meeting so that the minutes may record 
your interest appropriately and our records are updated. A general notice that you are 
intt!rested in any contracts with a particular person. firm or company is acceptable. 

8. Termination 

al You may resign from your position at any time and shoul~ you wish to do so, you are 
requested to serve a reasonable written notice on the Board. 

b) Continuation of your appointment is contingent on your getting re-elected by the 
shareholders in accordance with provisions of Companies Act, 2013 and the Articles of 
AssociatiOn of the Company, from time to time in force. You will not be entitled to 
compensation if the shareholders do not re-elect you ar any time. 

c) Your appointment may also be terminated in accordance with the provisions of the 
Articles of Association of the Company from time to time in force. 



y, Governing Law 

This letter of appointment is governed by and will be interpreted in accordance with Indian 
law and your engagement shall be subject to the jurisdiction of the Indian courts, 

This letter constitutes neither a contract for services nor a service contract 

Please confirm your agreement to the terms of appointment relating to your appointment 
as a non-executive Independent Director ofUrja Global Limited by signing and returning to 
us the enclosed copy of this letter 

Yours Sinceq( y. 
r:r~r Ul'ja Glob I Limited 
ruJ Urja Glo~a.. .. 

~..--
\ 

Yogesh Kuma br 
Whole time Dlrectol' 

DIN-Ol644763 

ACREE AND ACCEPT 

· • 

I have read a 
Company and 

lndcrstor~he terms of my appointment as an Independent Director of the 
reby af1~ my acceptance to the same, 

,,) til ~ 

Name: Puneet Kumar Mohlay 
Place: New Delhi 
Date, I~ Ig) 2.lJIl 

• 

• 



SCHEDULE IV TO CO\IPANIES ACT. 2013 
[See section 149(8)] 

CODE FOR INDEPENDENT DIRECTORS 

Annexure A 

I he tOOl! is a guide to professional conduct for independent directors. Adherence to these 
<'t3ndards b} independent directors and fulfillment of their responsibilities in a professional 
and faithful manner \\ill promote confidence of the investment community. panicularly 
minorit) ... hareholdcf'<,. re£ulator .. and companies In the institution of independent directors. 

I. Gu idelines ofprofl' .... 't io ll:J1 conduct: 

·\n Ifldepcndent dire..:tvr lall: 

t I) uphold ethical "tanJ3f'1.h of integril) and probiry; 

(2) acl obJccthel) and cl'n .. tructi\.ei) \\hile e.xercising hb duties: 

(.1) c\erci ... e hi:t re'ponsibilitil!s in a bona fide manner in the interest of the company: 

III dC\I.)tt' ')uffi..:ienl lim!! and anention to hi~ professional obligations for informed and 

I:x1lanccd decision mal..ing; 

I~) nOI allu\\ an) e\traneous considerations that \\ill vitiate his exercise of objettive 
IIlJcp!-"fldcm judgment in the paramount inlerest of the company as a \\ hole, while 
,,:ollLurring 10 or dis.scnling from Ihe collective judgment orlhe Ooard in its decision making; 

16, not abU'.!.' hIS !"o ... ition to Ihe detriment of tne company or its shareholders or for the 
rurro~ Llf ~mining dj~t or indirect personal advantage or ad"antage for any ~sociated 
pcr'lln; 

0) n:rrJin 1"I'l101 • .In) a":lion Ihat \\Quld lead to loS!> of his independence; 

(8) \\here cin.;umstanccs arise \\hich make dn independent director lose his independence. 
Ih..: indcp..:nJcm direl:tor must immediately infonn the Board accordingly: 

t 413"1\1 the campan) In IInplemenling the best corponne gm:emance practices 

• 
II. Role and funclion~: 

The inde;lCndenl dlredors shall: 

fIt help In bringmg an mdependent judgmem to bear on the Board 's deliberations especially 
on i~ ... uc .. of "'trates). perlonnancc, risk management. resources, ke) 8ppointments and 
,1'lOd:mj, of conduct: 

(::!) bring an objl!(ti\.c vie\\ in the evaluat ion ofthe performance of board and management; 



l31 ".:rutlnize the performance of management in meeting agreed goals and objectives and 
nI\mitor the rep<lrting of pc:rfonnancc: 

t41 .. Jti>if} themseh,e .. on th~ imegrity of financial informution Bnd that financial controls and 
thc ... ) ... tcms of risk management ore robust and defensible; 

t 5) ,>3te-guard the interc...ls of all sla"-eholders. particularly the minorit), shareholders; 

(61 I'\:alanr.:e the conllicting mterest of the stakeholders; 

0) determine appr0rtriate le\cls of remuneration of executi,c directors. key managerial 
rcr.ol1ncl and o.,enior mana)l:ement and have a prime role in appointing and "'here necCSS81') 
rt."Commcnd removal of e,ecutl\'e directof<i, key managerial personnel and senior 
mana~cll1cnt: 

(X, mvdcri\tc and arbilrdtc III the illlert~t of the compan) 1b a \\hoie, in situations of conflict 
"'=t\\I,.-en n1unaFl'mCnl and ~harcholder"~ interest. 

III. Uutics : 

I he independent dirtl.:hlrS shalJ-

(I) undertake appropriate" induction and regularl) upd:lte and refre ... h their skills. knowledge 
and famili.trit) \\ith Ihe r..:ompany; 

(2) '.t"-c-k appropriate dlritication or amplification of infonnation and, "here necessary. ta"-e 
and 1"0110\\ appropriate prufessional Ild\ ICC and opinion of outside expem at the expense of 
the cumpa/l): 

I.;) 'Iti, e to attenJ all nltXtmgs of the Board of DireclOf$ and of the Board committees of 
\\ hid\ he- is a member; 

(4, pJrlir..:ipate comMucti,ely and aClivel), in the committees of the Board in "'hich they are 
chairper'iOlI!) or mem~er.t; 

IS) ,t,'j\C to Bltt!nd the "eneral meetin&s of the company; 

(61 \\here the) ha\c concerns about thc running of the compan) or a proposed action, ensure 
thJt Ih~~ are addressed b:- the Board und, IO'the extent thai the) arc not resolved, insist that 
Ih~lr Clll1l.:em't are recorded in the minutes orthe Board meeting; 

\ 7) ~el!p themset\es \\ell informed about the compan) and the external environment in 
"hlell it opemte~; • 

181 nnt tu unfairl) obstruct the functioning of an othcl"\\ ise proper Board or comminec of the 
Jloard: 

(4) pa) sutlkient attention and ensure (hal adequate deliberations are held before approving 
relal~ pllrt) lran!;,:u,:tiolli and assure lhemsth es that the S3me nre in the interest of the 
tompan)i 



(lU) a:.(cnain and en.!lure lho.l the company has an adequOic and functional vigil mechanism 
and to ensure that lhl! interests of a person , .. ·ho uses such mechanism are not prejudicial!} 
,Ifli!t;t ... -d on 8CI.:(.)unl of such use; 

til} repurt concerns aboul unethical behsviour. actual or suspected fraud or "iolalion of the 
compan~ ' .. cooe of conduct or ethics policy; 

t 1~) I1cling \\ ithin hi .. authority. assist in protecting the legitimate interests of the compan) . 
.. harcholders and il\ emplo}Ct.'"S; 

(13) nOl disclo ... e ctlnlidl!ntial information, including commercial secrets, technologies, 

:Id\crtising lind ... ale ... promotion plans. unpublished price sensith.e information, unless such 

disclosure io;; t!xpre .. <\ly approved by the Board or requircd b} la .... , 

1\ . \130 ncr of aPJ>olul menl: 

II) Appointmem pHlu: ... S of independent diretlors shall be independent of the company 

mana2~ment ; \\hile sd~l.:ling independent directors Ihe Board shall ensure Ihat there is 
;Ippmpmue bJlam:o! l~r .. kill~. I!\perien~c and kno\\ledge in the BO:lrd so 8S to enable the 
Bl)aro to di~h8rg(' iB functIons and dUlies eOccti ... el). 

(11 fhe appointm~nt of independent director(s) of the company shall be approved at the 
mCding orthe shareholdcri. 

(~) The e\planalory statement auached to the notice of the meeting for approving the 

appOIntment of independent director shall include a statement thai in the opinion of the 
B'lard, Ihe Independent director proposed to be appointed fulfil~ the conditions specified in 

th ... '\ct and the rules made thereunder and thnl the proposed director is independent of the 
management, 
H I The app~Jinllllent or independent directors shall be formalised through a leiter of 

appointment ..... hich shall sct out' 

a) thl: h:rm 01' ilppointrm'nt; 

1:1) tho;': c\pectntion orthe Board from the appointed director: the Board-Ie ... el comminee(s) in 

\\hil..h the direl.:lor is eXJ>Ccted to serve and Its tasks: 

c) the flduciar) dUlie!! thm come "jth such an appointment along \vilh accompanying 
liabilitl~'>; 

J) pro\ ision for Dir~~tors and Officers (0 and 0) insurance. if an~. 

e) the Code of Business Ethics thai Ihe company expects its directors and employees to 
j(\llu\~ : 

t) lh~ li!.1 of all tons that a director should not do while functioning 83 such in the company: 

.md 

gl thC' n:l1lunl!riluun. mcntioning periodic fees, reimbur.,ement of expenses for participation 

In the Board .. and other meetings and profit related commission. if any. 

~~--------------------------------------------



I 

(5 1 rhe lerm) and conditions Of appointment of independent directors shall be open for 

lIl:-.pcdion at the registered office of the com pan) by any member during nonnal busines) 

hour.. 

(6) 'he terms and conditions of appointment of independent directors shall also be posted on 
the compan) '5 wcb)itc. 

The re·appcointmcni of independent director shall be on the basis of report of performance 
\!\ ;tlltal ion. 

, I. I~~jg ll ;ttiou 01' feltlO\ ;JI: 

i 1 ) The resignation or removal of an independent director shall be in the same manner 8::. is 

rru,idt:d in ~ectioll:!> 168 and 169 of the Act. 

(2 ) An independent director \ .. -ho resigns or is removed from the Board orthe company shall 

be rt.'placed by a nc\\ independent director within a period of not more than one hundred and 
ci,ghty days from the- dot.: of such resignation or removal, as the case ma) be. 

n) \\here the cOlnr'an)o fu lfils the requirement of independent directors in its Board even 
\\ ilhout filling the vacancy created by such resignation or removal. as the case rna) be, the 
f!!ljuiremenl of replacement by a ne\\ independent director shall not apply. 

\ II. ~ep~nHe meeti ngs: 

(I I Thl' independent directors of the company shall hold at least one meeting in a )"car. 
\\ uhout the attendance of nOll-independent directors and memberS of mana gem em; 

I:! I All the independent directors or the compan)' shall strive to be present at such meeting: 

~ 31 The meeting o;, hall-
D, n.'\ ie\\ lhe performance of non -independent directors and the Board as a whole; 

h. fC\ic\\ thc perfonnance of the Chairperson of the compan). laking into account the Vie\V5 

of ~_\cculivl! d irectors and non-e\ccuti\(' directors: 

c. a~<'cS~ the qualil}. quantity and timeliness of fla\\ of infonn~ion beh\een the compan) 

nwnngcmcnl and Ihe Board that is necessary for the Board 10 effectively and reasonably 
p..:rfonn their dUlit.::::,. 

VI II. E\lllua lioll mechanism: 

(I) The performance evalulltion of independent directors shall be done by the entire Board of 
Ulrcdors. c_\duding thl;" dif'(.."Ctor being e\aluated. 

e) Un the basis of Ihe report of performance evaluation. it shall be detennined wnether to 
e\.tend Of conlinue Ihe lerm of appointment oftne independent direclor. 



DECLARATION Of INDEPEN DENCE 
Pursuant to Section 149(7) orthe Companies Act. 2013 

Anuexure· Q 

To Dat" 12/ 08/ 2017 
The BU3rd of Direttors 
Uqd Global Limited 
·HP 163.1 - Floor, National Market, 
Pl'prJgarhi. New Delhi· 1 1 0087 

Subject; Dl'CiJNtJon of mdependenct under syb·section (6) oC section 149 oC the Companies Act 
2013 and Reiulatl0n 16(l)(b) oC SEe I (Listing Obllgatlons and Disclosyre ReQ Uirements.) 
Rl,t:UIJtlons.201S 

I. PUllett Kumar Mohla}' hereby certify that I <1m a Non·execut.IVe Independent Director of Urja 
Globa l Li mited. and comply with all the criteria of independent director as envisaged In SEBI 

(l.i "i tlllJ!' Obligations and Disclosure Requirements) Regulations. 201S and the Companies Act. 2013. 

I certify t hat: 

I pOS'iCS'I relevant e .... rertiSe and experience to be an Independent director In the Company; 
2. I aml was not a promoter ofLhe company or Its holding. SubSidiary or associate company; 
1 I am nOl related to promoters / directors / persons occuPYing management pOSition at the 

board level or level below the board in the company, its holding. subsidiary or associate 
company: 

4 Apart from r€"l"elving director sitting fees / remuneration, I ha\..'e/had no pecuniary relationship 
1 transactions with the company, Its promoters, Its directors, its senior management or [ts 

holdlllg. subSidiary or associate company. or their promoters. or directors. during the two 
Immediately precechng financial years or during the current "nandal year. 

5. none of my relanves has or had any pecuniary relationship or tr,.1nsactlon with the comp.IDY, Its 
holding, sub,sldlijry or associate company. or their promoters, or directors. amounting to 2% or 
more of It!. gross turnover or total Income or firty lakh rupees or such higher amount as may be 
prescnbed. whlchevl'. Is lower. during the two Immediately preceding financial years or during 
the current financial year; 

6. Nl' llner me nor any oC my relatives: 
a) holds or has held the position of a key managerial personnel or Is or had been 

l'mployce/ executive orthe company or its holding. subsidiary or associate company 
III any of the three financlal years immediately preceding the financial yea r: 

'-c~ ________________________________________________________________ __ 



b) IS or has b~tm an employee or proprietor or a partner, in any of the three financial 
ye<trs Imm~diately preceding the financial year of 

a. a firm or auditors or company secretaries in practice or cost auditors of the 
company or Its holding. subsidiary or aSSOCiate company; or 

b any leg.li Or a consulting finn that has or had any transacbon with the company, 
1'-5 holding. subsidiary or associate company amounting to 10% or more of the 
gross rurnover of such firm; 

c} holds together with my relatives 2% or more of the total voting power of the 
company; or 

d} is a Chief Executive or director, by whatever name called, of any nonprofit 
org<lnilation that receives 25.% or more of its receipts from the company, any of its 
promot(·r.;, directors or Its holding. subsidiary or associate company or that holds 
2% or mort' of the total VOting power orthe company; or 

7. I am not a mal~rial supplier, service provider or customer or a lessor or lessee of the company; 
B I am not lE'sS than 21 years of age. 

o EClARA nON 

I unlit'rtdkt.' tlMt I shall ::.eek ptlor approval of the Board If and when I have any such relationship / 
trdn'>ilcIH.JOS, whether mat .. rial or nOll-material . If I fail to do so I shall cease to be an independent 
li ire( tor frolll the date of entering in to such relationship / transactions, 

F\lrth~r. I do hertby declare and co nfirm that the above said Information's are true and corret.1 to 

thl' best of my knowledge as on the date of this declaration of Ind~pendence and I shall take 
rt'spollslblilly for its correctness and shall be liable for fine if any Imposed on the Company, Its 
(liredo~. If the s.ime founJ wrong or incorrect in future 

I further undertakt- to intimate immediately lIpon changes, if any, 10 the Company for updating of 
tht' ~ilme. 

I"hanklOg }'Oll, 

YIiUts fallhfullv. ~)~~, 
~irm:e~,-;p:-u-n~e"e"-r °K'lIma r M 0 h lay 

DIN, O'8551()~ 
Address-C-78, Third Floor, 
Anand Vihar 
l::ast Delhi 
Shakarpur 
Uelhl- l10092 

• 


